CIRCULAR MEMORANDUM
NO. 2 OF 2026

MY REF: GEN/201/01/26 (12) Vol. I

FROM: Chief Executive Officer, Ministry of the Public Service and Disaster Risk
Management

TO: Chief Executive Officers, Ministry of Health and Wellness

Fire Chief, National Fire Service
National Emergency Coordinator, National Emergency Management

Organization

ALLOWANCES

SUBJECT: ALLOWANCES TO BE INCLUDED IN THE COMPENDIUM OF

DATE: 6% January 2026

The Ministry of the Public Service and Disaster Risk Management and Joint Staff Relations

Council approved with support from the Ministry of Finance that inclusion in the Compendium

of Allowances, certain allowances and positions for the National Fire Service, National

Emergency Management Organization and Ministry of Health and Wellness with effect from 1%

May 2025 as follows:

National Fire Service

NAME OF ALLOWANCE POST QUANTUM
Hazard (Danger) Allowance All Firemen $200.00 per month
Hazard (Wet and Dirty Conditions) All Firemen $300.00 per month
Allowance
Awvailability (Quick Response) All Firemen assigned $200.00 per month
Allowance Emergency Management
Services (EMS) and
Paramedics with
certification
Increase in Housing Allowance Transferred Firemen who | $300.00 per month
are not provided with
dwelling quarters
National Emergency Management Organization
NAME OF ALLOWANCE POST QUANTUM
Availability (On-Call) Allowance Officers so assigned $150.00 per month
Hazard (Wet and Dirty Conditions) Officers so assigned $150.00 per month

Allowance
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Ministry of Health and Wellness

NAME OF ALLOWANCE POST QUANTUM
Assistant Radiographers,
Hazard (Danger) Allowance Domestic Auxiliaries, $200.00 per month

Patient Care Assistants,
Dental Surgeon and
Dental Assistants

These allowances are for both officers governed by Government Worker Regulations and Public
Service Regulation.

Please bring the content of this memorandum to the attention of those concerned.

/

RQ/LANDO ZETINA (MR.)
CHIEF EXECUTIVE OFFICER

c: —President, Public Service Union of Belize
President, Association of Public Service Senior Managers
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